












Exhibit A 

 

Pay 
Grade Market Target Premium 

1 
$126,700 
$129,300 -  

$152,000
$155,200 

$152,000 
$155,200 

 
- 

 
$185,800
$189,600  

$185,800 
$189,600 

 
-  

$219,600
$224,100 

2 
$100,700 
$103,000 

 
-  

$120,900
$123,600

$120,900 
$123, 600 

 
- 

$147,700
$151,000  

$147,700 
$151,000  

 
-  

 
$174,600
$178,500 

3.1 

 
$80,600 
$83,000  

 
-  

$96,700 
$99,500  

$96,700 
$99,500  

 
- 

$118,100
$121,700  

$118,100 
$121,700  

 
-  

 
$139,600
$143,800 

3.2 

 
$76,100 
$77,000  

 
-  

$91,300 
$92,300  

$91,300 
$92,300  

 
- 

$111,500
$112,900  

$111,500 
$112,900  

 
-  

$131,800
$133,400 

3.3 $72,200  
 
-  $86,700  $86,700  

 
- 

 
$105,900  

 
$105,900  

 
-  

 
$125,200 

4.1 

 
$62,500 
$65,600 

 
-  

$75,000 
$78,800  

$75,000 
$78,800  

 
- 

$91,600 
$96,300   

$91,600 
$96,300  

 
-  

$104,100
$109,400 

4.2 

 
$55,200 
$58,000  

 
-  

$66,200 
$69,600  

$66,200 
$69,600  

 
- 

$81,000 
$85,000   

$81,000 
$85,000  

 
-  

$92,000 
$96,600  

4.3 

 
$48,800 
$51,200  

 
-  

$58,600 
$61,500  

$58,600 
$61,500  

 
- 

$71,600 
$75,100   

$71,600 
$75,100  

 
-  

$81,400 
$85,400  

5.1 

 
$43,700 
$45,800  

 
-  

$52,400 
$55,000  

$52,400 
$55,000  

 
- 

$64,000 
$67,200   

$64,000 
$67,200  

 
-  

$72,800 
$76,400  

5.2 

 
$38,600 
$40,400  

 
-  

$46,300 
$48,500  

$46,300 
$48,500  

 
- 

$56,500 
$59,300   

$56,500 
$59,300  

 
-  

$64,300 
$67,400  

5.3 

 
$35,000 
$36,700  

 
-  

$41,900 
$44,000  

$41,900 
$44,000  

 
- 

$51,300 
$53,800   

$51,300 
$53,800  

 
-  

$58,300 
$61,100  

6.1 

 
$32,000 
$33,500  

 
-  

$38,300 
$40,100  

$38,300 
$40,100  

 
- 

$46,900 
$49,100   

$46,900 
$49,100  

 
-  

$51,100 
$53,500  

6.2 

 
$29,400 
$30,500  

 
-  

$35,300 
$36,600  

$35,300 
$36,600  

 
- 

$43,100 
$44,800   

$43,100 
$44,800  

 
-  

$47,100 
$48,800  

6.3 

 
$27,400 
$28,100  

 
-  

$32,900 
$33,800  

$32,900 
$33,800 

 
- 

$40,200 
$41,300   

$40,200 
$41,300  

 
-  

$43,800 
$45,000  



 
Finance/Accounting/Procurement 

 

 
Law Enforcement/Emergency Management 

 

Classification Pay Grade

Court Liaison  5.2 

Police Property Technician 5.2 

Communications Supervisor 4.3 4.2 

Emergency Mgmt. Coord. /Law Enforcement Planner 4.2 

Accreditation Manager 4.1 

Communications Manager 4.1 

Police Lieutenant  3.2 

Technical Services Bureau Commander 3.2 

Chief of Police 3.1 
 

 
 

Classification Pay Grade 

Procurement Assistant 6.1 

Accounting Assistant 5.3 

Accounting Specialist 5.2 

Accountant  4.3 

Payroll Specialist  4.3 

Financial Analyst 4.2 

Budget Manager  3.3 

Chief Accountant 3.3 

Tax Manager 3.3 

Deputy Director of Finance 3.2 

Director of Taxation  3.2 

Director of Finance 2 



 
Public Service 

 

Classification Pay Grade

Contract and Procurement Coordinator 5.1 

Land Acquisition and Utility Manager 4.3 4.2 

Infrastructure Asset Management Engineer 3.3 

Director of Public Service  2 

	
“Grandfathered” Pay Range Structure 

 
The following pay range structure shall be applicable in cases where the employee’s 
2006 pay range maximum is higher that the “Target” maximum of the 2007 pay range 
structure. All employees in this situation will have their previous 2006 pay range 
maximum “grandfathered” (preserved) until which time market pay catches up to this 
“grandfathered” range maximum and shall be eligible for normal pay adjustments up 
to this “grandfathered” range maximum, provided their performance continues to meet 
the City’s standards and they consistently demonstrate the Core Values of the City. 
                                                           

 
SCHEDULE OF PAY GRADES & WAGES 

PAY GRADE PAY RANGE 

1 $24,672 - $37,009 

2 $26,916 - $39,366 

3 $29,365 - $42,947  

4 $32,038 - $46,856  

5 $35,185 - $51,119  

6 $37,054 - $55,586  

7 $40,428 - $60,641  



 

8 $45,391 - $66,383  

9 $49,520 - $72,424  

10 $54,026 - $79,016  

11 $58,945 - $86,205  

12 $64,309 - $94,051  

13 $70,161 - $102,609  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 

Exhibit B 
Range Segments 

 
Each pay range in the wage & salary structure is sub-divided into three range 
segments, “Market”, “Target”, and “Premium”.  Each of these range segments is 
defined as follows: 

 
“Market” – a range of compensation associated with the ordinary knowledge, skills, 
and capabilities commonly found in the labor market or the performance of all job 
responsibilities consistent with general market expectations. 

 
“Target” – a range of compensation associated with extensive knowledge, expertise, 
skills, or capabilities or the performance of all job responsibilities that fully and 
consistently meets the high performance standards and core values of the City of 
Dublin. 

 
“Premium” – a range of compensation associated with unique or special knowledge, 
skills, or expertise, which may be in short supply due to unusual market forces, or 
performance that meets defined criteria of exceptional and premium value and which is 
widely recognized throughout the organization because of the value-added contribution 
it represents. 

 
Adjustments to Wage & Salary Structure 

 
The pay ranges in the City’s wage and salary structure will be reviewed on a biennial 
basis by the staff classification & compensation committee and any adjustment 
deemed necessary shall be proposed to Council in the form of an Ordinance.  If 
adopted by Council, these pay ranges shall become effective January 1 of the following 
year. 
 

Career Bands 
 

Level 1 - Guidance: The top position in the City responsible for the long-term 
guidance, direction, and success of City operations and services. The incumbent is 
responsible for defining the mission, vision, values, and priorities for the City consistent 
with the needs and goals of various constituencies, officials, and citizens in the 
development of a strategic plan for the City and is accountable for achieving the 
established goals within the financial resources available. The focus of this position is 
on the long term viability and success of city operations and services.                                            
 
Level 2 - Leadership: Heads of major City service areas (e.g. Public Safety, Public 
Services, Community Services, City Development, Administration) which have a 



 
substantial impact on the total City operations. Incumbents may have line 
responsibilities for an area offering complex services with direct and primary 
responsibility for substantial financial resources; or they may be responsible for an area 
that has significant and strategic impact on the entire City’s current and future success. 
Reporting directly to the City Manager, individuals at this level are members of his/her 
executive management team and collaborate on developing tactics for implementing 
the city’s strategic plan within their service area. In that capacity, they must maintain 
an appropriate balance between vision for the future of the City and the successful 
implementation of strategic and tactical plans within their assigned function or 
discipline.                                                                                               
 
Level 3 - Operations: Heads of important City functions that focus on translating the 
strategic and tactical plans for the City to operational plans for their specific function.  
Incumbents may report either to the City Manager or to another member of the 
executive team. In their leadership role, they may be responsible for a function that 
provides important City services (e.g. Engineering, Parks, Recreation, and the like) 
including the direct management of human and capital resources; or they may lead 
critical support functions (e.g. Human Resources, Information Technology, Planning, 
and the like) that impact the entire City. They maintain an appropriate balance 
between vision for the future of their function and the successful implementation of 
strategic and tactical plans for their assigned function or discipline. 
 
Level 4 - Implementation: Core professional, technical, or service roles that provide 
ongoing services and support for other City functions, residents, and/or other 
constituents with a focus on the implementation of specific plans, programs, and 
objectives. Incumbents may be individual contributors with a solid foundation in a 
specific function or discipline; or supervisors of staff in support or service functions.  
They apply their understanding of policies, theories, and complex procedures to make 
judgments regarding the most appropriate method or process to use in a variety of 
situations and work with a high degree of independence in accomplishing their 
assignments. Their focus is on the successful implementation of defined strategies, 
tactics, and programs consistent with City standards of performance, quality, and 
service. 
 
Level 5 - Implementation Services: Critical roles in office, clerical, technical, skilled 
craft, or administrative functions that enable others in the organization to focus on 
their specific goals and objectives. Incumbents may be individual contributors or team 
members with in-depth and highly specialized knowledge of the practices and 
procedures in their area or craft; or supervisors/work leaders with responsibility for 
providing work direction to others in support or service roles. Their focus is on the 
completion of multiple assigned activities, balancing time and priorities appropriately 
and maintaining consistency with their work group’s or team’s objectives. 



 
 
Level 6 - Specialized Services: Important support roles in clerical, technical or 
service functions that provide routine and standardized services in their assigned work 
group or service area. Incumbents are typically members of a work group or team with 
responsibilities for performing well-defined and specific work assignments. 
Alternatively, incumbents at this level may be involved in a formal apprenticeship or 
training program in a skilled craft or technical job family. Their focus is on the 
immediate achievement of defined activities consistent with City standards and 
procedures. 
 




