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CONTRACT FOR THE PROVISION OF SCHOOL RESOURCE OFFICERS TO THE 
DUBLIN CITY SCHOOLS BY THE CITY OF DUBLIN 

 
 
THIS CONTRACT, entered into as of this ______ day of ____________ 2016, by and between 
the Dublin City Schools (hereinafter referred to as the “Dublin Schools”) and the City of Dublin 
(hereinafter referred to as the “City”). 
 

ARTICLE I – SCOPE OF SERVICES 
 
The City agrees to provide services as specified in the School Resource Officer Manual to 
include any and all addendums as agreed to by the City and the Dublin Schools. 
 

ARTICLE II – TERM OF CONTRACT 
 
This contract shall become effective immediately and shall be in effect until _____, 2017.  This 
Contract may be extended upon mutual written agreement between the City and the Dublin 
Schools. 
 

ARTICLE III – DUBLIN SCHOOL RESPONSIBILITIES 
 
The Dublin Schools shall accomplish the following: 
 
1. Give prompt notice to the City whenever the Dublin Schools observes, or otherwise 

becomes aware of any fault or deficit in the service or any non-conformance with this 
contract. 

 
2. The Dublin Schools shall designate a point of contact to represent the Dublin Schools on 

a day-to-day basis and notify the City as to who shall serve at this point of contact.  The 
point of contact: 

 
a. Shall have the ability to authorize the City to begin and terminate services. 

 
b. Shall coordinate services with the City. 

 
3. Shall monitor the contract to ensure full compliance with this contractual agreement. 
 
4. Dublin Schools will provide for any costs associated with changes in curriculum or 

programming initiated by the schools, which require materials to be purchased. 
 

ARTICLE IV – CITY RESPONSIBILITIES 
 
The City shall accomplish the following: 
 
1. Execute the services as defined in Article I and within the designated time frame. 
 
2. Give prompt notice to the Dublin Schools whenever the City observes, or otherwise 

becomes aware of any fault or deficit in the service or any non-conformance with this 
contract. 
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3. The City will provide the Dublin Schools, on a mutually agreeable schedule, an assessment 

of the program and recommendations of any modifications. 
 
4. The City will provide all labor, tools, vehicles and materials required to perform the services 

as identified in this contract, except for those instances described in Article III, section 4 
above. 

 
ARTICLE V – COMPENSATION AND PAYMENT 

 
*Total Invoices for 2016-2017 School Year* 

 The City shall invoice the Dublin Schools monthly for 50% of services rendered 
during the period of the contract by five (5) School Resource Officers, with the 
total invoiced for the 2016-2017 school year not to exceed $280,782.70 for the 
Middle School SRO Program and the High School SRO Program combined. 

 
1. High School: 
 

 Reimbursement for one-half of the total estimated cost of the program.  (The 
estimate is based on one officer in each high school (3) for ten months.) 
 
Officer Salary (x3) $224,271.81 
Fringe Benefits (x3) $112,667.45* 
      $336,939.25 
 
 
*This includes projected overtime costs for the officers. 

 
 The City shall invoice the Dublin Schools monthly for services rendered during 

the period of the contract, with the total invoiced for the 2016-2017 school year 
not to exceed $168,469.62 for the High School SRO Program. 

 
2. Middle School: 
 

 Reimbursement for one-half of the total estimated cost of the program.  (The 
estimate is based on one officer in two (2) middle schools for ten months.) 

 
Officer Salary (x2) $149,514.54 
Fringe Benefits (x2) $ 75,111.63* 

    $224,626.17 
 
*This includes projected overtime costs for the officers. 

 
 The City shall invoice the Dublin Schools monthly for services rendered during 

the period of the contract, with the total invoiced for the 2016-2017 school year 
not to exceed $112,313.08 for the Middle School SRO Program. 
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ARTICLE VI – TERMINATION 
 
The Dublin Schools may, by written notice to the City, terminate this contract prior to _________, 
2017, if the City fails to perform any of its material obligations hereunder, and does not cure such 
failures immediately upon notification from the Dublin Schools specifying in detail such failures.  
Provided such termination occurs prior to completion of the Scope of Services herein, the Dublin 
Schools agree to pay the City for work actually performed in accordance with the terms of this 
Contract through the cancellation date. 

ARTICLE VII –  
This contract shall be governed by the laws of the State of Ohio. 

 
ARTICLE VIII – INSURANCE 

 
The City shall secure and maintain at its own expense insurance for protection from claims under 
Worker’s Compensation Acts for damages because of bodily injury including personal injury, 
sickness or disease or death of any and all City employees. 
 
The City shall secure and maintain, at its own expense, General Liability insurance in an amount 
not less than One Million Dollars ($1,000,000) per occurrence. 
 
The City shall secure and maintain, at its own expense, Automobile Insurance, including coverage 
for non-owned and hired autos, with a combined single limit of not less than Five Hundred 
Thousand Dollars ($500,000) per occurrence. 
 
The above referenced insurance shall be maintained in full force and effect during the life of this 
Agreement.  Certificates showing that the City is carrying the above referenced insurance in at least 
the above specified amounts shall, upon request, be furnished to and approved by the City prior to 
the start of work on the project and before the Dublin Schools is obligated to make any payment to 
the City for the work performed under the provisions of this contract.  The Dublin Schools shall be 
immediately notified if any of the foregoing insurance is canceled, not renewed, reduced, or 
otherwise materially altered during the term of this contract. 
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ARTICLE IX – NON-WAIVER 
 
Nothing in this contract including without limitation, the insurance provisions herein before 
provided, shall in any way serve to supersede, waive, limit and/or otherwise affect any rights, 
privileges and/or immunities afforded to either party under applicable law, including but not limited 
to, those contained in Chapter 2744 of the Revised Code of the State of Ohio. 
 
 
 
IN WITNESS THEREOF, the parties hereto have executed this Agreement in triplicate originals. 
 
THE CITY OF DUBLIN           DUBLIN CITY SCHOOLS 
 
By: _________________________         By: __________________     __ 
 
Dana L. McDaniel              Todd F. Hoadley 
City Manager               Superintendent      
 
____________              _________________________      
Date                 Date 
 
                  By: ______________________ 
APPROVED AS TO FORM:   
                  Stephen Osborne, Treasurer 
                  Dublin City Schools 
____________________________ 
                  ______________ 
City of Dublin Law Director           Date 
 
 
 
 

CERTIFICATION OF FUNDS 
 

 I HEREBY CERTIFY THAT FUNDS REQUIRED TO MEET Dublin City School’s obligation, 
payment, or expenditure under this Contract have been lawfully appropriated or authorized for such 
purpose and are free from any obligation now outstanding. 
 
 
______________________________ 
Treasurer, Dublin City Schools 



Calculation of SRO contract - 
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Salary (one officer): $62,459.37 $64,957.75 $67,556.06 $70,258.30 $73,068.63 $75,991.38 $77,511.21 $79,836.55 $82,231.65 $83,876.28 $85,973.19 $88,122.52 $90,766.19
Medicare: $905.66 $941.89 $979.56 $1,018.75 $1,059.50 $1,101.88 $1,123.91 $1,157.63 $1,192.36 $1,216.21 $1,246.61 $1,277.78 $1,316.11
P & F: $12,179.58 $12,666.76 $13,173.43 $13,700.37 $14,248.38 $14,818.32 $15,114.69 $15,568.13 $16,035.17 $16,355.87 $16,764.77 $17,183.89 $17,699.41
Life Insurance: $247.80 $247.80 $258.00 $258.00 $258.00 $258.00 $258.00 $258.00 $258.00 $258.00 $279.00 $270.00 $288.00
Annual Family Medical: $11,148.00 $11,712.00 $13,117.44 $14,953.88 $16,748.35 $18,758.15 $21,009.13 $17,203.20 $16,543.00 $18,528.16 $14,890.00 $19,475.00 $23,080.00

Total salary and fringe for one officer $86,940.41 $90,526.20 $95,084.49 $100,189.30 $105,382.86 110,927.72     115,016.94  114,023.51     $116,260.18 $120,234.52 $119,153.57 $126,329.19 $133,149.71

Overtime: $3,000.00 $3,000.00 $3,300.00 $3,400.00 $3,500.00 $3,600.00 $3,600.00 $3,600.00 $3,600.00 $3,600.00
Medicare: $43.50 $43.50 $47.85 $49.30 $50.75 $52.20 $52.20 $52.20 $52.20 $52.20
P & F: $585.00 $585.00 $643.50 $663.00 $682.50 $702.00 $702.00 $702.00 $702.00 $702.00
Overtime w/OT Fringes: $3,628.50 $3,628.50 $3,991.35 $4,112.30 $4,233.25 $4,354.20 $4,354.20 $4,354.20 $4,354.20 $4,354.20

Total $103,817.80 $109,011.36 $114,919.07 $119,129.24 $118,256.76 $120,614.38 $124,588.72 $123,507.77 $130,683.39 $137,503.91

School Year 07-08 08-09 09-10 10-11 11-12 12-13 13-14 14-15 15-16 16-17
Wages - straight
     6 mos-second year: $35,129.15 $36,534.32 $37,995.69 $38,755.61 $39,918.28 $41,115.83 $41,938.14 $42,986.60 $44,061.26 $45,383.10
     4 mos-first year: $22,518.69 $23,419.43 $24,356.21 $25,330.46 $25,837.07 $26,612.18 $27,410.55 $27,958.76 $28,657.73 $29,374.17
Subtotal Wages (Straight time only) $57,647.84 $59,953.75 $62,351.90 $64,086.07 $65,755.35 $67,728.01 $69,348.69 $70,945.36 $72,718.99 $74,757.27

Fringes:
   6 mos/2nd year $14,965.50 $16,157.11 $17,468.17 $18,752.86 $17,093.48 $17,014.27 $18,179.12 $16,590.19 $19,103.33 $21,191.76
   4 mos/1st year $9,176.14 $9,977.00 $10,771.41 $11,645.45 $12,501.91 $11,395.65 $11,342.84 $12,119.41 $11,060.13 $12,735.56
OT w/OT Fringes:
   6 mos/2nd year $1,814.25 $1,814.25 $1,995.68 $2,056.15 $2,116.63 $2,177.10 $2,177.10 $2,177.10 $2,177.10 $2,177.10
   4 mos/1st year $0.00 $1,209.50 $1,209.50 $1,330.45 $1,370.77 $1,411.08 $1,451.40 $1,451.40 $1,451.40 $1,451.40
Subtotal " Fringes" $25,955.89 $29,157.86 $31,444.76 $33,784.91 $33,082.78 $31,998.10 $33,150.46 $32,338.11 $33,791.96 $37,555.82

Cost of one SRO $83,603.73 $89,111.61 $93,796.66 $97,870.98 $98,838.12 $99,726.11 $102,499.15 $103,283.46 $106,510.95 $112,313.08

HS Wages Total $172,943.51 $179,861.25 $187,055.70 $192,258.20 $197,266.04 $203,184.03 $208,046.07 $212,836.07 $218,156.97 $224,271.81
HS Fringes Total $77,867.68 $87,473.58 $94,334.27 $101,354.73 $99,248.34 $95,994.30 $99,451.39 $97,014.32 $101,375.89 $112,667.45
HS Total $250,811.19 $267,334.83 $281,389.97 $293,612.93 $296,514.37 $299,178.33 $307,497.46 $309,850.38 $319,532.86 $336,939.25

MS Wages Total $115,295.68 $119,907.50 $124,703.80 $128,172.13 $131,510.69 $135,456.02 $138,697.38 $141,890.71 $145,437.98 $149,514.54
MS Fringes Total $51,911.79 $58,315.72 $62,889.51 $67,569.82 $66,165.56 $63,996.20 $66,300.93 $64,676.21 $67,583.92 $75,111.63
MS Total $167,207.46 $178,223.22 $187,593.31 $195,741.95 $197,676.25 $199,452.22 $204,998.31 $206,566.92 $213,021.90 $224,626.17

Contract Total (50% of cost of 5 SRO's for 10 mos) $209,009.33 $222,779.03 $234,491.64 $244,677.44 $247,095.31 $249,315.27 $256,247.88 $258,208.65 $266,277.38 $280,782.71




