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Summary 

Attached for your consideration is Ordinance No. 51-16, amending Ordinance No. 73-06 
(“Compensation Plan” for non-union personnel). Adoption of this ordinance will accomplish the 
following objectives: 

 Incorporate a new Information Technology Manager job classification to better manage the 
internal business of and provide enhanced service to the Information Technology needs of 
the City; 

 Enable the City to continue on a path of improving technology use and innovation; 

 Provide a manager who can oversee the delivery of internal services, manage day-to-day 
supervision and escalation, and coordinate the delivery of traditional IT services, while IT 
Division roles expand to take advantage of new demands and opportunities. 
 

The amendments contained within this legislation regarding the creation of a new job classification 
title are consistent with those identified in the 2017 Operating Budget.  
 

Section 1:  New Classification 

Per the City’s current and future demands, it is proposed to create a new Information Technology 
Manager position, which will enable the City of Dublin to accomplish goals and administer and 
maintain programs and operations. The new classification title and corresponding pay grade would 
be grouped within the Information Technology heading. The proposed new job classification and 
corresponding pay grade are: 

 

 Information Technology Manager     Pay Grade 3.3 

     

Recommendation 

Staff recommends adoption of Ordinance 51-16 at the second reading/public hearing at the 
December 5 Council meeting. 
 
 

Attachment: Exhibit A - Redline of job classifications and pay grades



 

 

Exhibit A 
 

Information Technology 
 

Classification Pay Grade

Support Services Analyst 5.1 

GIS Analyst 5.1 

Senior GIS Analyst 4.3 

Senior Support Services Analyst 4.3 

Software Application Specialist 4.3 

Network Administrator 4.2 

Network Engineer 4.2 

Support Services Administrator 4.2 

GIS Administrator 4.1 

Information Technology Project Leader 4.1 

Network Operations Manager 3.3 

Information Technology Manager 3.3 

Chief Information Officer/Director of Information Technology 2.0 
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Engineering/Electrical  
 

 
 
 
 
 
 
 
 
 
 

 

Classification Pay Grade

Electrical Worker 5.3 

Engineering Assistant   5.3 

Engineering Project Inspector 5.1 

Engineering Technician I 5.1 

Engineering Technician II 4.3 

Engineering Project Coordinator 4.3 

Civil Engineer I 4.3 

Civil Engineer II 4.2 

Senior Civil Engineer 4.1 

Engineering Manager 3.3 

Director of Engineering 3.1 






