
● In 2021, the City of 
Dublin, Ohio enacted a 
Non-Discrimination 
Ordinance (NDO) 
covering a wide variety 
of protected classes 
including sexual 
orientation, gender 
identity, and gender 
expression. This NDO 
protects all LGBTQIA+ 
individuals against 
discrimination in Dublin.

● This ordinance makes it 
illegal for employers, 
providers of housing, and 
suppliers of public 
accommodations in 
Dublin to discriminate 
against people on the 
basis of those classes. 
The ordinance comes 
with defined penalties for 
those who engage in such 
unlawful discrimination.

Pamphlet Provided By

Rainbow Dublin is 
Dublin's first LGBTQ+ 

advocacy group. 

Learn more online:

rainbowdublinoh.org
www.facebook.com/RainbowDublin

What is the NDO?



● Dublin employers, employment 
agencies, and labor 
organizations may not fire, 
refuse to hire, or otherwise 
discriminate against people 
based on protected classes.

● People and businesses in 
Dublin cannot refuse to sell or 
lease housing to any person 
because of that person’s 
membership in a protected 
class.

● Stores, restaurants, and other 
service providers in Dublin 
may not refuse individuals full 
enjoyment of their 
establishment based on them 
being part of a protected class.
(Religious organizations have 
limited capacity to restrict 
services to members of their 
religion.)

What is prohibited?

Text of the ordinance and 
city Law Director's 

analysis:

tinyurl.com/5n88bzsm

Where can I learn 
more?● A person who believes they have

been discriminated against on
the basis of a protected class by
an employer, provider of
housing, or supplier of public
accommodations in the City of
Dublin may submit a complaint
by requesting a Discrimination
Complaint Form at Dublin
Mayor’s Court (6565 Commerce
Pkwy Dublin, OH).

● Once the complaint has been
submitted, the city will engage
outside counsel to investigate
and make a recommendation to
the city as to whether a hearing
should be held to determine if
discrimination did occur and, if
so, what penalties should be
imposed.

The complaint must be submitted 
no more than 180 days after the 

most recent act of discrimination. 

What is the process?

https://tinyurl.com/5n88bzsm

